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Tool Box Talk

Working Time Directive.
Ganymede Solutions Ltd take all reasonable measures to ensure that operatives are made aware of the contents of the Working Time Policy and the effect on their continued employment by the company in the event of any breach of the policy.
It is a condition of employment with the company that all operatives shall comply with the following.
· No more than 12 hours to be worked per turn of duty

· No more than 72 hours to be worked per calendar week (Sunday to Saturday)

· A minimum rest period of 12 hrs between booking off from a turn of duty to booking on for the next turn. This may be reduced to 8 hours at a weekly shift changeover in the case of operatives working a shift pattern which rotates or alternates on a weekly basis.

· No more than 13 turns of duty to be worked in any 14 day period. 

Ganymede Solutions Ltd will not accept any deviation from the above conditions unless emergency conditions prevail, in which case a risk assessment will be carried out to ensure necessary additional working hours to those rostered, are in compliance with Network Rail Group and company standards.
In order to prevent staff suffering fatigue as a result of excessive driving requirements, Ganymede solutions Ltd will always endeavour to appoint staff who live locally to the work location. Where this is not possible we will try to limit driving to and from the location of work to 1 hour at each end of the shift. This addresses the 14 hour door to door guideline.
Questions
1. How many hours can be worked per turn of duty?
2. What is the minimum rest period between turns of duty (Normal working)?

3. What would have to be completed in an emergency situation to change the rostered working hours? 

4. What is the importance of adhering to these guidelines’?
Questions relating to this document should be directed to Bryn Clarke
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