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Safety Briefing

Supplement
Hours Worked/Turn of Duty
Whilst safety is of paramount importance within our industry (as in others), we must ensure our clients have value for money.  As such, Ganymede works to “Get the job done” in a safe and timely manner.  Compliance with the following information will help ensure the best balance is achieved.

Network Rail Standard:

NR/GN/INI/001

Guidance

5.1
In accordance with the definitions, door to door time should not be planned to exceed a maximum of 14 hours 
5.2
Work time should not be planned to exceed 12 hours in any 24 hour period, with the exception of designated night workers as defined by the working time regulations.

Additionally:

As defined by Network Rail Guidance note contained in NR/L3/ERG/004:

Your turn of duty i.e. shift time attended on-site may be 12 Hours

We should where required give the client 12 hours of or effort on site providing our travel time is within the 14 hour guidline.

Extract from NR/L3/ERG/004

Hours Worked/Hours of Work

Actual (not rostered) hours of work include any overtime, any rest days worked, paid travelling/walking time and paid meal/rest breaks.

Note For those commencing duty at a remote location (i.e. not at his/her normal place of work (home station)), travelling time is only included if they are required to attend at their normal place of work before or after the turn of duty/shift and it is only the travelling time after they have attended their home station that should be included in the calculation of hours worked.

“Wash up” time or “Handover” time incurred by staff is included.  Any kind of paid or unpaid leave (e.g. sick leave, annual leave) is excluded.

Work not classified as safety critical, but which is undertaken by staff during the same shift as safety critical work, is considered as safety critical work for the purposes of calculating hours of work.

Attendance at a residential course, any other training course or other official Network Rail business away from the normal place of work constitutes a working day and must be included when continuous days worked are being calculated.

Questions relating to this document should be directed to Bryn Clarke
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